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Welcome
Hey friend - I'm so glad you're here! If you are just exploring the benefits of using the

Enneagram as a tool for emotional & spiritual health, I believe that showing up as your

authentic self + making a difference in the world around you starts with you. In other words,

who you are will impact how you lead. Here at One Foot Coaching, we coach and train

leaders, regardless of where they are in their leadership journey, to lead with self-awareness

and emotional health for greater success and impact. Self-awareness is a key predictor of

success in life, in relationships, and at work. 

 

 

 The Enneagram is a tool that will encourage you to cultivate self-discovery so that you can

show up in life from a place of wholeness and authenticity. This short e-book  will give you an

overview of the 9 types of the Enneagram and how to use your type to grow with emotional

and spiritual health in your everyday life, in your relationships, and at work. If you've never

heard about the Enneagram before, it's been around since the 4th century and is both a

spiritual and psychological tool. Literally translated, Ennea = nine and gram = map, the

Enneagram measures your motivation- why you do what you do  and how you show up in

work and life which can help you understand who you are and free you to step with courage

as you make an impact in life, in relationships, and in your work.  
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What is the Enneagram?

How to use this guide

If you are just starting to explore the Enneagram, use the open circles to check

which traits you resonate with.  When finding your type, it's important to focus

on underlying motivations not behaviors. Use your check marks as a guide of

which types you'd like to explore further. If you already know your type, use the

circles to confirm your type. As you complete this guide, I encourage you to see

the Enneagram as an invitation to a life-long journey of self-discovery and

spiritual growth as you lean into God's purposes for you. 



Type 1 | The Reformer
FOCUSED ON IMPROVING SELF, OTHERS

AND THE WORLD AROUND THEM
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Naturally thinks in terms of good and bad and right and wrong. They
try hard to be good and place a high value on doing the right thing. 

Results-oriented. High quality results are important to type 1 leaders
and they will focus their efforts on making sure their work matches
these high standards. 

Conscientious and concerned with integrity. They are methodical,
detail-oriented, and ethical. Tend to be moral people who follow the
rules. 

Hard to please. Type 1 can desire that everything they touch to be the
best, which produces a struggle to delegate and setting unrealistic
expectations for those on their team. 

One right-way thinking. Leaders who are type 1 often think they know
the "right way" to do something. It can be difficult for type 1's to adapt
to others' ways of doing things. 

Being good and avoiding blame. Being good and focusing on what is
right provides guidelines. They believe if they are doing the right
thing, no one can criticize or blame them for anything. 

Control and over-control. Because they know the right way to do
things, type 1's  tend to want to be in control of how work gets done. 



Type 2 | The Helper
FOCUSED ON BEING LIKED, AND MEETING

THE NEEDS OF OTHERS
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Energetically supporting others. Type 2's are highly motivated to help
their people be successful in the things they do. 

Orchestrating positive experiences and connections to please others.
They enjoy being the person who connects people, the host of a great
party, and doing powerful orchestrating behind the scenes. 

Empathically understanding others feelings, needs, and experiences.
They feel your pain and your triumphs intuitively. 

Appreciating what's best in others. Type 2's are passionate about
helping others leverage their strengths so that they can be happier
and more successful. 

Service orientation. Automatically value and perform selfless service.
A team that lacks a type 2 may have a blind spot when it comes to
focusing on the needs of their customers.

Emotional sensitivity. They feel what others are feeling and are
willing to listen and offer emotional support without being asked.  

Having fun and lifting the mood. They believe that there is no better
way to have fun with people than being fun to be around. 



Type 3 | The Achiever
FOCUSED ON ACHIEVING SPECIFIC GOALS IN
ORDER TO APPEAR SUCCESSFUL & ADMIRED
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Setting and meeting goals. Type 3's are great at making things happen
and producing results. 

Competing to win. Type 3 leaders strive to be the best at whatever
they do, and they work so hard they become the best at what they do.  

Execution. They work hard to get the job done, like working long
hours, and tend to put work at the center of their lives. 

Inspiring others to drive for results. Type 3's encourage others to
work hard, use their gifts and talents, and to accomplish their goals. 

Marketing orientation. Type 3 leaders know how to sell, tune into
their audience, and shape their message to suit the preferences of
who they are speaking to. 

Focus on efficiency. Striving to be productive, effective, fast, and
efficient.  

Projecting an image of success and competence. Experts at looking
like they know what they're doing, and focus on presenting an image
that people will admire. 



Type 4 | The Individualist
FOCUSED ON FORGING DEEP CONNECTIONS WITH

THEIR INTERIOR WORLD AND OTHER PEOPLE
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See their work through the lens of their internal experience. Type 4's
will base their work on their connection to their emotional life. 

Desire to stand out and be unique. They will prioritize designing
products/services that help them express their identity and display
creative beauty. 

Highly values authentic expression. They are highly tuned into this
question, "Is what we're doing authentically communicating what we
are about?"

Emphasize work that has meaning. Type 4 leaders may have a hard
time staying motivated if the work they do doesn't have meaning.  

Intuitive and empathetic. Type 4's have a special gift for tapping into
what is happening emotionally with other people. 

Artistic impulse and aesthetic sensibility. Type 4's seek to highlight
what is beautiful and poetic in everyday life. They naturally tune into
aesthetics and what can be done to improve them.  

Focus on what is happening in relationships. Put energy into
establishing and maintaining meaningful relationships, and will not
stay connected if it means being inauthentic. 



Type 5 | The Investigator
FOCUSED ON ACQUIRING KNOWLEDGE
AND CONSERVING INNER RESOURCES
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See their work as information that needs to be mastered to get the job
done. Type 5 leaders enjoy doing research to further clarify the work
they need to do. 

Enjoy working independently. They like to work by themselves, and
feel most comfortable when alone. 

Feel more comfortable with data & facts than people & emotions.
Type 5's tune into the intellectual and detach from the emotional. 

Value privacy. They appreciate privacy and don't care for
interruptions, surprises, and people who stay too long talking to them
in their office. 

Enjoy being alone and need large amounts of private time. They
prefer to be alone rather than with people. 

Enjoy work that is intellectual. Type 5's feel most satisfied and content
when they can learn new things and gain knowledge in their work.  

Skilled at objectivity. Type 5's analyze things intellectually, without an
emotional response or attachment. 



Type 6 | The Loyalist
FOCUSED ON PROBLEM-SOLVING AND

BEING PREPARED

ONE FOOT COACHING   |   PAGE 8

Accurately assess risks and threats. Type 6's are motivated by the
need to feel safe and find certainty. They have a knack for finding
risks and threats on any project.  

Reliable. Type 6's tend to be extremely loyal, reliable, and trustworthy
once they have established trust with their leader. 

Problem-solving. They have analytic minds and have a gift for finding
the best ways to address issues and situations. 

Calm in a crisis. Type 6 leaders anticipate any problems, so when
issues arise they are adept at handling them. 

Analytical. They ask the right questions, gather pertinent data, and
develop insights about what is going on. 

Protective and supportive of their team. They are naturally motivated
to protect people they trust and feel connected to. They also tend to
be alert to when their peers and direct reports may feel threatened by
people in power.  

Attention to process. Find safety in attending to processes and
principles that help achieve predictable, quality outcomes. 



Type 7 | The Enthusiast
FOCUSED ON NEW IDEAS & EXPERIENCE
WHILE AVOIDING PAIN & DISCOMFORT
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Maintaining an optimistic & positive attitude. Type 7's are good at
keeping things optimistic and imagining best-case scenarios. 

Reframing negatives into positives. Can turn what sounds negative
into something positive without thinking. 

Creative planning. Type 7 leaders are playful with the planning
process. They use their imagination to plot out innovative visions and
how to get there. 

Celebrating successes. Type 7 leaders focus on the importance of
celebrating victories to reinforce what is working. 

Fast-paced. Type 7's move things along quickly - whether they are
leading a meeting or planning a project. 

Futuristic. Type 7's are good at creating plans and mental pictures of
what could or will happen.  

Enthusiastic supporters. Are inspiring and motivate their people by a
pure joy of doing the work. 



Type 8 | The Challenger
FOCUSED ON STRENGTH & CONTROL

WHILE AVOIDING VULNERABILITY
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Ability to see the big picture. Type 8 leaders focus on making a big
impact and tend to lose patience for the small details. 

Entering conflict. Type 8 leaders have a natural ability to enter into
conflict without fear or self-doubt. They view conflict as a healthy
way to address issues. 

Confidence. Type 8's exude confidence in tackling challenges. They
don't doubt themselves and enjoy showing off their abilities by taking
on difficult tasks and achieving results. 

Decisive. They are naturally comfortable with making tough
decisions. They decide quickly and can become frustrated when
others don't.

Bold action and maintaining control. They don't fear failure or people
not liking them. They automatically make things happen even when
the outcome is not certain. 

Honest and direct. Type 8's don't beat around the bush. They are
straight shooters who lead with truth and want to hear it from others.  

Mentoring & empowering people. Are naturally protective of their
people and lend their strength to others to help them grow stronger
and more competent. 



Type 9 | The Peacemaker
FOCUSED ON FINDING PEACE &

HARMONY WHILE AVOIDING CONFLICT 
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Unselfishly supporting others. Type 9's focus on helping others
succeed without asking for anything in return. 

Easy to work with. Most type 9 leaders are easy to work with as they
are naturally nice and considerate. They are kind and thoughtful
leaders who don't need to take credit for things. 

Diplomacy. They are great at seeing all sides of an issue or challenge
and communicating to create alignment to help disagreeing parties to
move forward together. 

Even keeled. Type 9's tend to be even keeled and typically don't make
emotional decisions. 

Being democratic. Type 9 leaders are naturally democratic. They don't
play favorites and work hard toward making sure everyone is heard. 

Focused on the team. Type 9's tend to be attuned to the needs of
others on any team. They naturally pay attention to the team agenda
and not their own.  

Building consensus. They can easily see the common truth in differing
opinions. This makes them natural consensus builders. 



Take an assessment. Assessments are not always 100% accurate as they
measure behaviors when your type is defined by your motivations. However,
I use assessments to narrow down potential types when coaching clients. I
typically use the RHETI assessment from the Enneagram Institute. 

Schedule an Enneagram typing . session with me! A coach will help you

understand the Enneagram as a tool and walk you through finding your type

with powerful coaching questions. I offer Enneagram typing sessions (for more

information go to my website. 

Are you ready to start using the tool of the Enneagram to cultivate self-awareness,
emotional health & spiritual growth? Finding your type and getting started can be
challenging. I recommend enjoying the journey and starting with these simple steps

Step # 1

Step # 2
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Your Next Steps

Start learning. Review which types have the most check marks and
learn about those types. Discover which types resonate with you the
most until you can pinpoint your type. 

Step # 3

http://www.onefootcoaching.com/


Thank You!
Consider this a thank you note from me to you for allowing
me to join you on your path to discovering who God created
you to be and what He made you to do with authenticity and
emotional health.
 
What's next, you ask? Visit www.onefootcoaching.com to
learn more about Enneagram typing and coaching for you,
you and your spouse, or your team. 
Danielle


